Interactive Map - English User Guide

Purpose of the Dashboard:
This dashboard was created for The Community Transformations Project: Supporting Workers and
Communities on the Road to Net Zero. The full methodology for this project can be accessed here.

Structure of This Guide:

This user guide is organized into four sections, corresponding to the main areas of the dashboard as
shown in the screenshot below. Each section will be explained in numerical order to help you navigate
and use the dashboard effectively.
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https://irpp.org/research-studies/supporting-workers-and-communities-on-the-road-to-net-zero/

Section 1: Navigation and Map Control
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In the top left of Section 1, you will find two tabs labelled “Dashboard” and “Data Sources” that allow
you to navigate to these pages.

Below these tabs is the Map Control Panel, which contains two dropdown menus. These can be used to
filter by province or territory, and by susceptibility metric:

1. Selecting a Susceptibility Metric:
o Allows you to choose one of four susceptibility metrics: Facility Susceptibility (FS),
Intensity Susceptibility (1S), Market Susceptibility (MS) or Top Score.
o For additional details about susceptibility metrics, hover over the information icon next to
the dropdown menu.
2. Filtering by Province or Territory:
o Enables automatic zoom to a selected province or territory, making it easier to compare
regions by narrowing the field of view and improving map performance.

To the right side, the map’s Colour Legend is displayed. An information icon here also provides more
information about the susceptibility scores and their groupings by colour.



Section 2: Interactive Map
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Section 2 displays the interactive map. Maps in Tableau have some general functionality that is described
here: Explore Data in Maps. Our map has several specific functionalities:

o

Hovering over a location displays a tooltip with the census division name,
province/territory name, labour force population, susceptibility metric and susceptibility
score.

Clicking on a location updates the information in Sections 3 and 4 to reflect the selected
location.

Typing a census division name into the search bar (top right of Section 2) highlights the
location on the map.

If the name of the census division is unknown but you know the province in which it is
located or if you are searching for a census subdivision, click the = (hamburger button)
next to the search bar to access an additional search functionality (shown in the image at
the top of the next page).


https://help.tableau.com/current/pro/desktop/en-us/maps_explore.htm
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This additional search function allows you to use any combination of a location's province/territory,
census division and/or census subdivision, including its unique identifier number (located in parentheses).
For example, searching for Guelph, Ontario in the highlighter search bar will yield no results because
Guelph is a census subdivision, not a census division. By using this additional search functionality, results
for Guelph include:

e Guelph (3523008) and Guelph/Eramosa (3523009) (census subdivisions)
e Wellington (3523) (census division)
e Ontario (35) (province/territory).
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You now know that Guelph falls within the census division of Wellington (3523) and can use this
information in the highlighter search bar to locate it on the map, as shown in the image below.
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Section 3: Susceptibility Score Information
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Section 3 displays score information for the census division selected on the map (Section 2). In the
screenshot above, it shows data for Division No. 16, AB, the last selected location.

Susceptibility Scores by Metric

e Four tiles display each of the susceptibility metrics and their corresponding scores for the
selected location. For example, Division No. 16, AB, has a score of “Most Susceptible” across
all metrics.

e These tiles are linked to the Select Susceptibility Measure dropdown menu in Section 1 and
can be clicked to change its selection.

o Clicking a tile highlights it in blue.
o To remove the blue highlight, click the tile a second time. Please note that changes made
to the dropdown menu will not clear the blue highlight automatically.

Top Sectors Contributing to Susceptibility

e Below the tiles is a section showing the top sectors (by % of total workforce) contributing to the
selected community’s susceptibility metrics. For example, Division No. 16, AB’s Intensity
Susceptibility (IS) metric is influenced by “2111 Oil and Gas Extraction” (an economic sector
which accounts for 23.8% of the total workforce in the census division).

e Sector numbers are based on the North American Industry Classification System (NAICS).
Full definitions for each sector can be found on the Statistics Canada website: NAICS Canada
2022 Version 1.0.



https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=1369825
https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=1369825
https://www23.statcan.gc.ca/imdb/p3VD.pl?Function=getVD&TVD=1369825

Section 4: Demographic Profiles
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Section 4 contains demographic profiles for the labour force (aged 15+) in the selected community and its
corresponding province/territory. The community profile appears on the left, and the province/territory
profile on the right.

Viewing Specific Sectors

e Use the Select Sector to View Data For dropdown menu (top-right corner) to display
demographic data for specific industries or all industries simultaneously.

e An information icon next to this dropdown menu explains which NAICS industry codes are
included in each sector.

Data Overview
Each demographic profile includes:

1. Total Labour Force Counts:
o Example: Division No. 16, AB’s oil and gas sector labour force is 12,755, accounting for
29.4% of the total labour force in the census division.
o Alberta’s total labour force across all industries is 2,295,380.
2. Age Distribution:
o Division No. 16’s oil and gas labour force has fewer workers in the 15-24 age group (5%)
and more in the 25-44 group (56%) compared to the same age groups in Alberta’s overall
labour force (13% and 46%).
3. Education Level Distribution:
o The most common level of education in Division No. 16’s oil and gas labour force is
College, apprenticeship or other non-university certificate (50%).
o The most common level of education in Alberta’s total labour force is High school
diploma or below (38%).



4. TEER Occupation Category Distribution:
o TEER categories correspond to the type and/or amount of training, education, experience
and responsibility typically required to work in an occupation. They are part of the
National Occupational Classification system.
o 70% of Division No. 16’s oil and gas labour force falls under TEER 3 and 2, compared to
39% for Alberta’s total labour force across all industries.

Each of the distribution charts in the demographic profiles offers an interactive experience. By hovering
over the segments of a chart, you can view the specific counts and percentages for each segment.
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The two profiles enable a straightforward comparison between the labour force demographics of the
selected community and its corresponding province or territory, highlighting key differences and
similarities across various sectors. This side-by-side view makes it easier to identify how the community's
workforce aligns with or diverges from broader provincial or territorial trends.



